
ADVANCING  
INCLUSIVE POLICIES 
Anti-discrimination  
ordinance for  
municipal employees on:

      Reproductive health decisions

      Gender identity

        Pregnancy 

Anti-discrimination ordinance for 
all employees on:

        Reproductive health decisions

      Gender identity

      Pregnancy 

TAKING A STAND

Resolution passed on:

      Support for anti- 
        discrimination policies

        Opposition to crisis pregnancy 
        centers

        Support for abortion coverage

      Pro-choice stance on legislation  
        or ballot initiatives

        Opposition to sex-selective 
         abortion bans

PROTECTING 
ABORTION CLINIC  
ACCESS

      Clinic safety ordinance

        Regulations on crisis pregnancy 
        centers

      No funding for crisis pregnancy 
        centers

FUNDING  
AND COVERAGE  
FOR REPRODUCTIVE  
HEALTH CARE 

      Funding for abortion

      Funding for family planning

      Funding for STI prevention

        Funding for sexuality education 

      Municipal insurance 
        coverage of abortion

SUPPORTING  
YOUNG PEOPLE
      Support for pregnant 
        and parenting youth 

      Sexuality education policy: 
       

        Reproductive health care in  
        school-based health centers

SUPPORTING  
FAMILIES
      Supportive  
        breastfeeding policies*

      Paid family leave

        $15 minimum wage

      Support for undocumented people 
        to access care

KEY

 Yes 

✘ No 

L Limited

P Preempted 

N/A  Data not available

* County-level data

K I N G  C O U N T Y ,  W A S H I N G T O N

SEATTLE

SPOTLIGHT: Supporting Gender and Economic Justice     

Economic justice is a core value in Seattle. A 2014 ordinance mandated a 

five-year phase-in of a $15/hour minimum wage and all employees in the 

city are eligible for paid family leave. In 2016, the city overwhelmingly 

approved Initiative 124, a union-backed effort to protect housekeepers – 

a population largely made up of immigrant women – from sexual harass-

ment and injury and to enable them to support their families. The initia-

tive includes provisions requiring hotels to provide housekeepers with 

panic buttons, track guests accused of harassment, and provide employ-

ees assistance in purchasing health coverage, among other benefits. The 

city is currently defending the initiative against a lawsuit from the hotels.  
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LOCAL LANDSCAPE
Population, 2016: 704,352    
Median income, 2015: $70,594 
Annual costs (family of 4), 2014: $72,274 

Number of abortion clinics: ≥ 5
Number of Title X clinics: 19
Number of SBHCs: 26 *
Number of CPCs: ~ 8 *

Unintended pregnancy, 2013: 47% *
Maternal mortality: N/A
Teen births, 2015: 9.7 live births per 1,000, ages 15-19*
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